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Aspirations for the briefing session

 To present a brief background introduction to the
new version of Artsmark

 To enable participants have a good understanding
of Parts 1 and Part 2 of the application and
assessment process of Artsmark

 To ensure participants recognise the benefits and
look forward to applying for the Artsmark.



Agenda

N

The Artsmark award

On-line application and criteria Part 1
On-line application and criteria Part 2
Achieving an Artsmark award.



1. The Artsmark award




What do we know about Artsmark?

e QOver 10,000 awards have been achieved in the last
ten years

 Almost 20% of schools in England hold an Artsmark
award

« |t's an excellent measure of arts provision
e [t is managed by Arts Council England

e |tis supported by DFE, DCMS and OfSTED.



The journey towards the 2012 award

e Surveyed current Artsmark schools, receiving over
1000 responses

e Consultation with partners including Ofsted and
DCMS, Arts Award plus arts and education
specialists and teachers

 Development of new criteria October 2010 —
January 2011

e Testing of criteria in variety of educational settings.



How the 2012 award has been established?

* Designed in line with Arts Council England’s goals
for the arts sector over 10 years

 New criteria in keeping with changes and
developments in education and arts policy

o Criteria relevant and rigorous

A more self evaluative approach and portfolio of
evidence.



Achieving great art for everyone
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Objectives

 To create a network of organisations committed to high
guality, broad and sustainable arts education provision

 To promote the value of arts within the English
education system

* Ensure that 50% of schools in England hold an
Artsmark award by 2015

 To ensure the scheme can acknowledge settings who
work with children and young people outside of the
school system.



Key changes and new opportunities

e Two award distinctions
— Artsmark
— Artsmark Gold

12% minimum curriculum time at Key Stages 1 — 3
IS spent on the arts.



Key changes and new opportunities

A structured and in depth online auditing tool

Rigorous criteria against which applicants can
benchmark their provision

The support of arts education professionals
throughout the assessment process including an
Artsmark helpline — 0845 300 6200 and email
enguiries@artscouncil.org.uk

The creation of a network of organisations
committed to high quality, broad and sustainable
arts provision.



The new Artsmark process

2 stage application form:
Stage 1 quantitative data with built-in eligibility check
Stage 2 qualitative data

All applicants will get a visit
Comment recorded online
Involves peer assessment

Moderation, decision, notifications, celebration







2 On-line application and
criteria Part 1




Part 1 Application




Artsmark round 12
We're back!
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Arts Council England’s national award
scheme to evaluate quality arts education
artsmark.org.uk



2. Curriculum provision in an Artsmark school

Art and design, dance, drama and music are the
core arts subjects at Key Stagel, 2 and 3 and
should be provided within the taught curriculum for
all pupils for 12% of time.

Learning objectives specific to each art form need
to be identified to show both continuity and
progression.

If pupils are fast tracked at KS3/4, this will be
discussed with assessors.



2. Curriculum provision in an Artsmark school

* Four accredited artforms are available at Key Stage
4 and three accredited art forms are available at
Key Stage 5

e A minimum participation rate of 35% of pupils is
balanced across genders at Key Stage 4 and 30%
at Key Stage 5

* No less than 20% of either boys or girls participate
at Key Stage 4 and at Key Stage 5.



2. Curriculum provision in an Artsmark school

At KS4 and KS5, if art and design, music, drama or
dance is not offered as an accredited subject for a
year group, all pupils can access them through

curriculum, out-of-hours opportunities or working
with professional artists.
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4. Extra-curricular provision in an Artsmark school

* Provides a minimum of 1 extra curricular arts
activity for Year 2 (Key Stage 1) pupils

o At Key Stage 1 has minimum participation rates of
15% of puplils balanced across genders with no less
than 8% of either boys or girls who participate.



4. Extra-curricular provision in an Artsmark school

Key Stage 2

Provides a minimum of 3 extra curricular arts
activities for each year group in across a minimum
of 2 artforms

Has minimum participation rates of 20% of pupils
balanced across genders with no less than 12% of
either boys or girls who participate.



4.Extra-curricular provision in an Artsmark school

 Provides a minimum of 6 extra curricular arts
activities for each year group in Key Stage 3 across
a minimum of 2 artforms

o At Key Stage 3 has minimum participation rates of
20% of pupils balanced across genders with no less
than 12% of either boys or girls who participate.



4. Extra-curricular provision in an Artsmark school

 Provides a minimum of 6 extra curricular arts
activities for each year group in Key Stages 4 and 5
across a minimum of 2 artforms.

o At Key Stages 4 and 5 (Post 16) there are minimum
participation rates of 15% of pupils balanced across
genders with no less than 8% of either boys or girls
who participate.



5. Arts partnerships in an Artsmark school

 One named arts partner or visit is available for all
pupils in each year group

 One unigque activity for each year level

 Two different artform activities or experiences are
available within each key stage.



Sample Answer Arts Partnerships

Our objectives for the partnership were and are as follows:

e |t should: contribute to our international and arts cultural
provision.

« extend the children’s artistic skills, understanding and
appreciation of new art forms

e provide children and staff and parents with an enjoyable
opportunity in working with an inspiring professional
artist.



Sample Answer Arts Partnership

Frodsham Manor House has been working with Misoshi for over ten years. She is an
excellent arts practitioner with a lively sense of humour and the children enjoy
working alongside her. She has helped to raise awareness of cultural similarities and
differences with all classes and will openly discuss her heritage. Arising from our
work with her we advertised on Global Gateway for a partnership with a school in
Ghana as we felt that we already had local links through Misoshi. Our partnership
with Living Star in Accra has now been running for four years and we are now in our
second cycle of staff exchange visits. During that time Misoshi has helped us to
develop our teaching on Ghana. She has led a harvest assembly based on the Yam
Festival in Ghana, visited all classes to talk about her life and the culture in Ghana
and led a Ghanaian cultural evening for families.

This included drumming workshops for all classes, storytelling, community singing
and adrinka printing workshops. She assisted with an application for a county grant to
develop wider opportunities in Year 6 through West African Music and worked with
the music co-ordinator for a day CPD to write a scheme of work. She has also
advised on the purchase of African drums and shopping for Ghanaian resources in
Manchester. Our international and arts cultural provision has been constantly
reinforced through work with Misoshi. She always comments on how she looks
forward to working with us especially how much we are valuing her Ghanaian
heritage rather than her “Just being seen as an African drummer”.

Extract from Frodsham Manor House Primary School



3. Part 2 of application

Quality and impact of arts provision in schools




The quality and impact of the arts in your school

» What areas should be included if a school is asked to
look at the quality its arts provision?

« How does/could a school evaluate and judge the
guality of the arts provision?



The quality and impact of the arts in your school

« 10 mandatory questions to be assessed for Artsmark

o A further 7 questions to apply for Gold.



~laenurying ana nurturing taientg, improving weil being, innovauve
Section 3. A skilled worksforce

Section 4. Your school within your community

Section 5.Partnerships with artists and arts organisations




Telford Culture Zone / Find your talent

Ten beacons help highlight a quality arts offer may | ook like:-

Active partnerships between schools and arts organizations and
between teachers, artists and the community

Shared responsibility for planning, implementation and assessment
and evaluation

Opportunities for public performance, exhibition and/or presentation;

A combination of development within the specific art forms
(education in the arts) with artistic and creative approaches to
learning, social change, cultural or environmental environment
(education through the arts)

Provision for critical reflection, problem solving and risk taking
Emphasis on collaboration

Flexible structures and permeable boundaries

Accessibility to all

Detailed strategies for assessing, monitoring, evaluating and
reporting

Ongoing professional learning for teachers, artists and the
community



Section 1 of Part 2 of an Artsmark application

The arts in your school

e Designing, providing and promoting the arts
« Evaluating the quality of the arts

* Ensuring pupils experience the arts from a wide
variety of places, practice and perspectives

o Strengths and planned improvements in the arts.



Section 1 of Part 2 of an Artsmark application

The arts in your school

1.1 What is the vision for the arts in your school? (Group 1) refer to
the Artsmark Toolkit
1.2 How do you evaluate the quality of arts education in your
school/setting?
1.3 How do you give pupils experience of the arts from a wide
range of places, practices and perspectives? (Group 2)
1.4 What are the strengths and areas for improvement of arts

education at your school/setting? (Group 3).



Sample Answer — School Arts Vision

 We believe the arts (including art and design, dance, drama, music and creative
writing) have a special place in the curriculum in helping all children to achieve
their full potential. All children have an entitlement to a range of high quality
experiences in all arts subjects in each year of school, whatever their
background or ability. We know a rich, diverse and creative curriculum can help
raise attainment and accelerate learning by boosting a child’s confidence and
self esteem. Our mission statement states our main driving principle, which is to
‘(re]ngage hearts and minds in the joy of learning’. The arts help us to achieve
tnis.

 The curriculum is creative and cross-curricular, e.g. we would teach the way
light travels through dance and drama and dance are used to develop an
understanding of language, relationships and emotions. This year we are
developing art in maths, an area where we are seeking to develop creativity. We
know the curriculum is coherent and meaningful. It allows children to make
connections across their learning which develops their interests and excites
them. It makes teaching enjoyable for teachers and teaching assistants too.

 Staff and children experience working with professional artists and arts
organisations through visits out and through workshops and performances at
school.

* The arts therefore permeate everything we do; the use of visual literacy and
digital media has further developed our provision for the 21st century child.

Includes extract drawn from Herringthorpe Junior Sch ool






Section 2 of Part 2 of an Artsmark application

Excellence and wider impact

2.1 ldentifying and nurturing artistic talent

2.2 Identifying how the arts contribute to well being
and positive attitudes

Gold questions
2.3 Creative approaches to learning

2.4 Encouraging pupils to initiate and lead arts activities.



Sample Answer Identifying and nurturing artistic talent

» Pupils with exceptional talents in the arts are identified as they progress through the
school and are noted by all staff. They are allocated special activities throughout the
year.

« All teachers plan opportunities whenever possible to stretch these children with
different tasks such as modelling activities, leading a group and sometimes working
as a group on their own.

« All our pupils have the opportunity to learn an instrument and those who have
exceptional talents can apply for extra financial support from our fundraising music
activities organised by parents. This means they can have additional group lessons.

« Our chaoir, including gifted and talented singers, take part in competitions throughout
the year including events with Manchester music service. Last year our choir formed
part of the Cathedral choir project.

* Our talented dance and drama pupils are chosen for some of the lead roles in
productions. Some Year 6 dancers choreograph dances for part of the performance.
Two pupils with exceptional talents in drama help run the junior drama club for Key
Stage 1 children and are great models for their younger peers.

* Our local secondary school sometimes runs master classes in the arts with a
professional artist and it has recently been decided that our Year5and 6 G & T
pupils should be invited to sessions in the arts whenever appropriate.

Includes extracts drawn from St Clare’s RC Primary School



Section 2 of Part 2 of an Artsmark application

Excellence and wider impact

2.1  How do you identify and nurture the talent of the
most artistically gifted pupils in the arts?

2.2 How do the arts contribute to the general well-
being and positive attitudes of your pupils?

Gold Only

2.3 How do you ensure a creative and innovative
approach to learning across the curriculum using the
arts?

2.4 How can pupils begin to develop leadership skills in
the arts?



Section 2 of Part 2 of an Artsmark application

A skilled workforce

3.1 Supporting a strategic approach to CPD in the arts
for teachers of art & design, dance, drama and
music.

Gold questions

3.2 Staff clearly benefitting from working with
professional artists and arts organisations (impact).



Sample Answer Professional Development

See CPD record attached.

Professional Development is a strand that runs through the planning of all that the school
does. We have a clear structure for performance management and there is an induction
programme for all new staff (programme attached). As part of on-going professional
development, all staff are involved in lesson observation and feedback in our own school
and in our family of schools including our local secondary school. This leads to new
learning or flags up where training or additional support might be needed.

The school is an ITT provider and GTP centre. It also links with Brunel, Reading and
Oxford Brookes Universities. Through this mentors and students access specialist
training. As the arts are a key part of the curriculum, all experience training in and
related to the arts.

The school hosts a training day for NQTs on the P4C curriculum and again each of the
key art forms are central to it. All arts partners provide inset for teachers with whom they
work and often a separate session is arranged for all staff. 12 teachers have been trained
as Arts Award advisers and have benefitted from the CPD training provided. An
additional teacher will be trained within this academic year.

Includes extracts drawn from Priory School






Section 5 of Part 2 of an Artsmark application

Partnerships with artists and arts organisations

5.1 The process of good practice when working with
artists and arts organisations

5.2 A very successful partnership!

Gold questions

5.3 Benefitting from sustained partnership with an artist
or arts organisation

5.4 A statement supporting the application for Gold
written by an artist.



4. Achieving an Artsmark award




Assessment and moderation and awards for Round 12

Stage 1
Stage 2
Stage 3
Stage 4

Stage 5



The benefits of applying for Artsmark

Evidence that can contribute towards self evaluation and review
processes, school improvement and Ofsted in schools

External assessment and celebration of your school’s high quality
arts provision

Recognition, promotion, dissemination and networking of good
practice

Increased school, local and national evidence that provision in the
arts impacts on pupil achievement and attainment

A national award that can be used, publicised and celebrated.

Artsmark helpline -0845 300 6200

email enquiries@artscouncil.org.uk




Support for Artsmark

Telford Culture Zone website, Artsmark page, FAQ's, list of Telford
Artsmark schools, cultural partners, case studies

Education Arts Service West Midlands  online service of directory
of artists, news, training and opportunities for schools
www.easwestmidlands.org.uk

Music Leader www.musicleader.net

Artsmark helpline -0845 300 6200

email enquiries@artscouncil.org.uk




Thank you

Telford Culture Zone
www.telfordculturezone.com

www.artscouncil.org.uk




